JOB DESCRIPTION

Post: Speech and Language Therapist (SaLT) 0.4
Reports to: CLT
Reports: None 
Our belief 
RSBC believes that every blind young person should have the chance to live life without limits.
By giving young people the essential skills to take control of their life, they can unleash their true potential. 
Our success depends on our values

Underpinning all of RSBC’s  work are values embedded in trust and excellence.

TRUST: Respect & accountability

ENERGY: Straight talking & constantly learning

AMBITION: Confronting reality & driving results

MOTIVATION: Vision Impaired children and young people are our No 1 priority &

we look for solutions, not problems

Primary Objectives
· To provide a highly specialist Speech and Language Therapy provision within our educational establishment for clients with Visual Impairment & additional special educational, health and care needs.   
· To be a source of clinical expertise and advice on Speech and Language Therapy and work collaboratively with therapists and other colleagues, students, their families, carers and multi-disciplinary teams to ensure effective interventions & outcomes. 
· Working at all times to Health Professionals Council guidelines and The Royal College of Speech and Language Therapists standards.

Key Tasks and Main Duties
· To independently plan, manage and prioritise a caseload of students at Dorton College, to meet the individual educational, health and care requirements, being professionally and legally accountable for all aspects of own work and without direct supervision.

· To use advanced clinical reasoning skills to accurately analyse and interpret highly complex assessment findings from both standardised and non-standardised assessments, in order to help contribute to an accurate diagnosis, prognosis or intervention.    
· To accurately analyse and interpret complex clinical and social information from a range of sources e.g. medical reports, Social Services and Education reports and integrate it appropriately into SaLT assessments, report and strategies.
· Assess and make recommendations and/or reports regarding need for SaLT for students or prospective students and provide comprehensive written reports.

· To use knowledge and experience to maximise the student progression potential to increase independence, advocation skills and autonomy.
· To demonstrate the ability to reflect on auditory, visual and kinaesthetic aspects of the students’ communication levels and to identify appropriate strategies to facilitate and enhance communicative effectiveness.

· To independently formulate individualised strategies and plans and implement specialised methods for a wide range of complex conditions, using clinical reasoning, current principles and evidence-based practise and utilising a wide range of expert SaLT techniques.  This may be in a 1:1 context or in groups.

· To design and update specific SaLT intervention and support programmes and/or protocols for college staff, 
·   Support, mentor and provide regular training for college staff or wider teams, as needed. 
·   Work with the multi-disciplinary team in providing a comprehensive and holistic service which may include providing advice and guidance to internal and external clients and stakeholders. 

·   To maintain timely, comprehensive and accurate student records, consistent with organisational, legal and professional requirements.

·   To provide formal verbal and written reports reflecting highly specialist knowledge for Annual Reviews, the External Assessment processes, College Partnerships, Local Authority requirements and referrals to other Health, education and Social Services professionals.

· Support the transition of students moving through educational services and into post college destinations, inputting into any communication or transition plans. 

· To plan, organize and deliver specialized training to therapists and multidisciplinary staff through in-service training, supervision, joint working and practical demonstrations.

· To liaise with and advise other therapists, doctors, consultants, parents, carers etc in order to ensure continuity of care.

· To monitor, assess and request equipment. 

· To undertake general duties that are deemed to form part of this role (e.g. administration required by the job, attending meetings, networking with relevant professionals, keeping up to date with professional developments and attending relevant training courses).

· To be responsible for promoting and safeguarding the welfare of the Society’s learners/clients and all other children and young people/vulnerable adults that have contact with the organisation.

· Act as a professional and positive ambassador for the RSBC in order to support the Society’s mission and profile.
· Ensure that equality and diversity is embedded in all activities
· Be responsible for promoting and safeguarding the welfare of the Society’s students and all other children and young people/vulnerable adults that have contact with the organisation.
This Job Description cannot be considered to be exhaustive and other duties not included above may arise from time to time.  On the understanding that such duties are commensurate with the purpose of the job and have been identified by the post holder’s line manager and advised to the post holder, then such additional duties shall form part of the requirements of this post.

Line Manager .........................................................

Post holder
  ..........................................................

Date

  ..........................................................

PERSON SPECIFICATION

Education and Professional Qualifications

Essential:

· Degree in Speech and Language Therapy 

· Membership of Royal College of Speech and Language Therapists 

· Registration with Health Professions Council.

Desirable:

· Qualification or experience in another area of SEN or additional qualification related to vision impairment 

Skills, Knowledge and Experience

Essential

· Clinical experience of students with complex special needs.

· Experience of working independently.

· Relevant post-graduate courses 

· Wide knowledge of varying disabilities.

· Awareness of current legislation particularly relating to students in education.

· Highly specialist assessment and treatment skills.

Ability to develop clear therapy plans based on best practice.


· Excellent time management and organizational skills.

Communication, motivation and negotiation skills. 

· Knowledge of appropriate outcome measures. 

Up to date knowledge of recent research and clinical trials to inform evidence-based practice.
Evaluation and planning skills

Flexibility 

Ability to manage and prioritise own work load independently.

Ability to resolve complex situations with students, support staff and wider staff teams.

Knowledge of best practice in record keeping and skills to produce accurate, comprehensive written and verbal reports in English.


Proficient in the use of IT including Microsoft Office programmes.

· Ability to reflect, analyse and think creatively and flexibly in problem solving, both personally and with other staff.
· Ability to work as part of a team.

· Commitment to own professional development.

· Demonstrable commitment to the developing work of RSBC and a flexible approach to working hours and location. 

Desirable: 

Knowledge and experience of visual impairment and its effects on function and independence

· Experience of working in a Special Needs School/College.

· Training and Supervision Skills.

· An understanding of the importance of success in learning in the development of social and emotional wellbeing in children and young people with vision impairment. 

· Willingness to contribute effectively to collaborative working with other organisations 

